Q
I am a non-teaching adjunct (NTA) working 15 hours a week for the last three consecutive semesters, what benefits am I eligible for?
A As a non-teaching adjunct employed by CUNY -Central Office, you may be eligible for the following benefits:
Health Benefits
If you are currently not covered by or eligible to be covered by any other health insurance plan by virtue of employment of self or spouse or through government entitlement and have been working two consecutive semesters of at least 15 hours a week immediately prior to current semester (winter or summer semesters do not count) then you may be eligible to be enrolled in health benefits through the PSC-CUNY welfare fund. 
Retirement Benefits
You are eligible to enroll in the Teachers' Retirement System (TRS); however, enrollment/membership is optional. TRS is a defined benefit plan, wherein you would contribute between 3% -6% depending on your gross salary for the duration of your employment and requires ten years of service credit to be vested. Enrollment forms can be obtained through COHR. For further information, please go to www.trsnyc.org.
Tax-Deferred Annuity Plans
You may participate in a tax-deferred annuity (TDA) plan with the Halliday Financial Group (HRC), TIAA-CREF, or the Teachers' Retirement System (TRS) of the City of New York if you are a TRS member. The TDA plan allows you to set aside pre-tax dollars in a supplemental retirement account, subject to a maximum exclusion allowance, for retirement. For information regarding the HRC TDA plan, please call Dr. Sandy Siff at 1-800-786-1598, email him at ssiff@hallidayfinancial.com, or visit www.hallidayfinancial.com. For information regarding the TIAA-CREF TDA plan, please call Mr. Ira Black at 1-800-842-2733 ext. 237358, email him at iblack2@tiaa-cref.org, or visit www.tiaacref.org/cuny. For information regarding the TRS TDA plan, please contact TRS directly at 1 (888) 8-NYC-TRS (1-888-869-2877) or visit www.trsnyc.org.
New York State 457 (b) Deferred Compensation Plan
You may also participate in a New York State 457 (b) Deferred Compensation Plan in addition to a TDA plan. The NYSDCP plan also allows you to set aside pre-tax dollars in a supplemental retirement account, subject to a maximum exclusion allowance, for retirement. For information regarding the NYSDCP plan, please call Mr. Jorge Vereau at 1-800-422-8463 ext. 44395, email him at Vereauj@nationwide.com, or visit www.nysdcp.com.
Transit Benefit
You can enroll in the pre-tax transportation fringe benefit plan offered by Wageworks. The maximum amount you can defer on a pre-tax basis is $245 per month. The program offers a variety of options to suit your monthly transit needs and works for virtually any transit system in the Tri-State area. It can be used for MTA, NYCT, Long Island Railroad, Metro-North, NJ Transit, NJ Path and NY Waterway, to name a few. For further information, please go to http://www.getwageworks.com/nyc/.
New York's 529 College Savings Program
The New York's 529 College Savings Program provides individuals with the opportunity to save for a child's future college expenses while gaining tax advantages. Participants may deduct up to $5000 of their contributions from their New York State taxable income. Contributions to the program may be made through after-tax payroll deductions or direct payment to the plan.
